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AnHoTanus. PEIHOK Tpy/a npeTepreBaeT CyIIeCTBEHHbIE H3MEHEHHS B Pe3yJIbTaTe BIMUSHUS Ha HETO Mpo-
11eccoB IU(pOBU3aLUH, BCICICTBUE YeTO BOSHUKAIOT HOBBIC (POPMBI 3aHATOCTH HaceneHus. C pa3BUTHEM
UH(POPMALMOHHO-KOMMYHUKAaTUBHBIX TEXHOJOTMH U JOCTYIHOCTbIO MHTEPHETAa IUCTAHLMOHHAs 3aHf-
TOCTB CTajla BO3MOXKHOM JUII MHOTMX KaTeropuil HaceleHus, BKIIoYas TeX, Y KOTO €CTb OTPaHuYeHUs 110
3nopoBblo. Biusaue nanaemun COVID-19 cioco6cTBOBano akTHBHOMY BHEIPEHUIO U Pa3BUTHIO AUCTaH-
LIMOHHOM 3aHATOCTH, OJHAKO BBIHY>KJECHHBIN Iepexos paboToiareneil Ha JaHHYIO (HOpMYy 3aHATOCTH OT-
KpBLJ NIPOOETIBI B 3aKOHOIATEIbHOM 0a3e, coCTOsAIINE B €€ HEAOCTaTOUYHOM rHOKOCTH U 3alUTe OCHOBHBIX
npaB paboTHUKOB. OOIIas YMCICHHOCTh POCCUICKUX MHBANMKUIOB Ha Havyano 2023 r. coctaBuna 11,55 TeI-
CSTd YE€JIOBEK, M3 HUX 4,5 THICSY YEIIOBEK TPYAO0CTIOCOOHOTO Bo3pacTa. JloJist 3aHATHIX (paOoTaroIIrX ) HHBA-
JIAJIOB OT OOIIEH YUCICHHOCTH WHBATUIOB Ha Havano 2022 T. cocTaBisgeT Bcero b 22,6 %, B TO Bpems
Kak 0011ast 10JIsl 3aHATOTO HaceneHus coctaBisieT 79 %. Jluna ¢ orpaHiYeHHBIMH BO3MOKHOCTSIMH — 3TO
cBOE0OPa3HBIN pe3epB TPYIOBOTO MOTECHIMAJa HACETICHHUS B YCIOBUIX COKPAILICHNSI YUCICHHOCTH Hacee-
HUSI TPYZLOCIIOCOOHOT0 BO3pAacTa U €ro crapeHus. Tpyz urpaet BaKHYIO poJib B UHTEIPALlMK U caMOpeau-
3allUi HHBAJIMIOB, CIIOCOOCTBYET MOBHIIICHHUIO UX YPOBHSI JKH3HH, a TAKKE NPEISTCTBYET Pa3BUTHIO COLIH-
anpHOU AenpuBaiuy. OTpaHUUYEeHHBIE BO3MOKHOCTH 3I0POBbS CO3AIOT (PAKTOPHI, IPEISTCTBYIOLINE TPa-
IUIMOHHON (hOpMe 3aHATOCTH, B OCOOCHHOCTH MaJOMOOMIBHBIX TpaxaaH. HecMOTps Ha KBOTHpOBaHME
pabouux MecT Ui pacCMaTpUBaeMOM KaTeropuu IpaxiaH, 3a4acTylo Ha IpakTUKe HaOII0JaeTcsl OTCYT-
CTBHE JKEJIaHHUS CO CTOPOHBI pabOTOAATENEH BKIIOYATh B IITAT COTPYIHUKOB C OTPAHUYCHUSIMH IO 3710PO-
Bbt0. Ha ceropssmHuil neHp rocyapcTBo oOpaiiaeT NpUCTalbHOE BHUMAHUE Ha BOMPOCHI Ipodeccuo-
HAJIBHOTO Pa3BUTHUS U TPYAOYCTPOMCTBA MHBAIKUIOB TPYAOCIOCOOHOr0 Bo3pacrta. B craTbe paccmarpusa-
eTcs AUCTaHLIMOHHAs paboTa Kak alanTUBHBIA MexaHu3M ais aun ¢ OB3, obecnieunBaromuii UM BO3MOX-
HOCTB TPYZOBOH HHTerpanuu. [IpencTaBieHbl OCHOBHBIE TEPMUHBI M TIOHSTHS, PACKPBIBAIOIINE TUCTAHIIH-
OHHYIO 3aHATOCTh. I10BBIIIEHNE YPOBHS 3aHATOCTU MHBAJIMIOB UI'PAET BaKHYIO POJIb B PA3BUTHH YPOBHS
obero 6naromnonyynst oomectsa. [lockonbKy TpyaoBasi 3aHATOCTD IS JIUL C OTPAHUYEHHBIMU BO3MOMXK-
HOCTSIMH 3I0POBbSI TPYAOCIIOCOOHOTO BO3pacTa BHICTYIAE€T OCHOBHBIM KaHAIOM COLMAIbHON M TPYIOBON
MHTETPAIMH, 0COOYI0 BaXKHOCTH ITPHOOPETACT UCTIONH30BAaHNE W BHEIPEHHE ANCTAaHIMOHHBIX (OPM 3aH5-
TocTH. J{ucTaHimonHas paboTta SBISETCS MHHOBAIIMOHHBIM M 3()(HEKTHBHBIM CIIOCOOOM PEUICHHs OCTPO
cTosiuel mpobaemsl 6e3pabotuiisl cpenu aun ¢ OB3 1 HHBAUAOB, TEM CAMBIM €€ UCTIONIb30BAHNE OKAXKET
MO3UTUBHOE BIIUSTHUE HAa YPOBEHb 3aHATOCTH HACEJICHH B 1IEJIOM.
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Remote employment of persons with disabilities
in the era of digitalization
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Abstract. The labor market is undergoing significant changes as a result of the influence of digitalization
processes on it, as a result of which new forms of employment are emerging. With the development of
information and communication technologies and the availability of the Internet, remote employment has
become possible for many categories of the population, including those with health limitations. The impact
of the Covid-19 pandemic contributed to the active implementation and development of remote
employment, however, the forced transition of employers to this form of employment opened gaps in the
legislative framework, consisting in its insufficient flexibility and protection of fundamental rights of
workers. The total number of Russian disabled people at the beginning of 2023 was 11.55 thousand people,
of which 4.5 thousand people were of working age. The share of employed (working) disabled people from
the total number of disabled people at the beginning of 2022 is only 22.6%, while the total share of the
employed population is 79%. Persons with disabilities are a unique reserve of the population’s labor
potential in the context of a declining working-age population and its aging. Labor plays an important role
in the integration and self-realization of people with disabilities, helps improve their standard of living, and
also prevents the development of social deprivation. Limited health opportunities create obstacles to the
traditional form of employment, especially for people with limited mobility. Despite the quotas for jobs for
this category of citizens, in practice there is often a lack of desire on the part of employers to include
employees with disabilities in their staff. Today, the state pays close attention to the issues of professional
development and employment of disabled people of working age. The article examines remote work as an
adaptive mechanism for persons with disabilities, providing them with the opportunity for labor integration.
The basic terms and concepts that describe remote employment are presented. Increasing the level of
employment of people with disabilities plays an important role in developing the level of general well-
being of society. Since employment for people with disabilities of working age is the main channel of social
and labor integration, the use and implementation of remote forms of employment is of particular
importance. Remote work is an innovative and effective way to solve the acute problem of unemployment
among persons with disabilities and people with disabilities, thereby its use will have a positive impact on
the level of employment of the population as a whole.

Key words: remote employment, disabled people, persons with disabilities, flexible forms of work, labor
market, employment barriers.
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BBenenune

B namre Bpemst mpoGiieMa WHBATHIU3AIMH HACEIICHUS MPEACTABIISIET COOOM CIIOKHBIN COIH-
aJTBHBIA BOIIPOC, TPEOYIOMINK BCECTOPOHHETO PACCMOTPEHHUS B KOHTEKCTE 3aHATOCTH. COrTacHO
MHPOBOM CTaTUCTUKE, YPOBEHB 3aHATOCTH JIFOICH C OrpaHUYEHHBIMH BO3MOXKHOCTSIMU COCTABIISIET
44%, B CpPaBHEHUH YPOBEHb 3aHATOCTH CPE/IH JIHI[ 0€3 WHBAJIUIHOCTU cocTaBiseT 75% [Bruyere,
Saleh, 2018:19]. Jluna ¢ orpaHUYEHHBIMH BO3MOKHOCTSIMH YaCTO CTAJIKUBAIOTCS C JIOTIOJTHUTEIb-
HbIMU (popMaMu JenpUBalMM, TAKUMHU KaK COI[MANIbHAsA CTUTMA, TPYAHOCTH B peadMIUTalluy WIN
TPYAHOCTHU C TOCTYIIOM K aCCHCTUBHBIM TexHoJorusiM [Banks et al., 2020: 8]. [TepcriekTuBbI Tpy-
JOYCTPOICTBA ISl TIOEH ¢ OrpaHUYEHHBIMU BO3MOXKHOCTSAMHU OOBIYHO OTPaHUYUBAIOTCS TAKUMU
CEKTOpaMH, KaK pO3HUYHASI TOPTOBIISL, OOCITYKUBAHHE KIMEHTOB, IIPOU3BOACTBO U COOPKA, KOTO-
pBI€ YacTo MpeasaraloT HU3KYI0 3apab0THYIO MJIaTy U FapaHTHUIO 3aHATOCTH. be3paboTuiia cpeau
JOJIeH ¢ OTPAaHUYEHHBIMU BO3MOXHOCTSIMU CO3/J]a€T BBI30BbI KaK JJIsi CAMUX WHBAJIUJIOB, CTAJIKHU-
BAaIOILUXCSI C OTPAaHUYECHUSAMU B TPYJOBOW aKTUBHOCTH, TaK M JUIsl OOIECTBA B IIEJIOM, B 4aCTH
obecrieueHns paBHBIX BO3MOKHOCTEH Ha PBIHKE TPYy/a.
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Oco0eHHO Ba)KHO 00paTUTh BHUMaHWE Ha HHBAJIUJIOB TPYAOCIIOCOOHOTO BO3pacCTa, JJIs KO-
TOPBIX TPYAOBask HHTETPALMSI SIBIISETCS HE TOJIBKO KJIFOUEBOM COLIMAIbHOM 3a1aueli, HO U BaXKHBIM
(akTOpOM MOBBIIIEHUSI KaUeCTBa UX >KU3HU. HecMOTpst Ha cTpeMHUTeNbHOE Pa3BUTHE COBPEMEH-
HOTO OOIIECTBA, PHIHOK TPYJa OCTACTCs HEAOCTYIHBIM Ui 3HAYUTEIHHON YacTH paccMaTpHBae-
MO KaTeropuu rpaxjaH, 4To TpeOyeT AOMOJHUTENbHBIX YCUIIUI U Mep AJi yCTpaHeHus Oapbe-
pOB.

WuTerpanus U1l ¢ OrpaHUYEHHBIMH BO3MOKHOCTSIMH 3/I0POBbsI B OOIIECTBO M HEMOCPEI-
CTBEHHO B TPYAOBYIO JESATEIBHOCTh B TEUEHUE UCTOPUUYECKOTO MYTH BCEria Oblia U OCTaeTCs aK-
TyaJbHON colanbHON npoOieMoil. Hu3kash BKIIOUEHHOCTH JIMI] C OTPAaHUYEHHBIMU BO3MOXKHO-
CTSIMH 3/I0POBbsI KaK OKa3bIBA€T HETaTUBHOE BO3JICHCTBUE HA YPOBEHb UX OJAromoiyyus, Tak u
TpeOyeT TOMOIHUTENIBHBIX PACX0JI0B Ha MOAIEPKAaHUE ATOM TPYIIbI HACEIEHUS, YTO IPUBOIUT K
JIOTIOTHUTEIBHON Harpy3Ke Ha TOCY1apCcTBO, B OCOOEHHOCTHU B YCIOBHUAX JIEMOrpauuecKoro cra-
peHus HaceneHus. DPPeKTUBHOE UCTIONB30BaHUE TPYIa MHBAIMIOB IIPECTABIsIET cO00i cocTas-
HYIO YaCTh YCTOMYMBOTO Pa3BUTHUA TOCY1apCcTBA. B 3TOM KOHTEKCTE TPy U 3aHATOCTh MHBAJINJIOB
CTaHOBSTCS BaXKHBIMU (DAKTOpaMH HE TOJBKO JJISI COLMAIBHON MOAIEPKKHU, HO U JUIsl POPMHPO-
BaHUA 00IIECTBA, B KOTOPOM KaKJbIi UJeH UMEET BO3MOKHOCTh BHECTH CBOM BKJIaJ M peain3o-
BaTh CBOM moteHIuan. OCOOCHHO aKTyaJIbHBIMU CTAaHOBSITCSI I3MEHEHHUS HA PHIHKE TPY/1a, BBI3BaH-
HbIE IMpolleccOM LU(POBU3AUU U PACHPOCTPAHEHUEM HOBBIX AaTHUMHUYHBIX (OPM 3aHATOCTH U
TpyZa.

CoBpeMEeHHBIE TEXHOJIOTMH U U3MEHEHUE PhIHKA TPY/1a OTKPBIBAIOT HOBBIE TOPU3OHTHI JJIS
MHBAJIN/0B, NPEAOCTABISS BO3MOXHOCTh Y4acTHsl B 3KOHOMUYECKOW COCTaBJISIOLIEN rocynap-
ctBa. OTHUM M3 KIIOYEBBIX TPEHIOB, KOTOPHINA (POPMHUPYET HOBYIO KAPTUHY MPOPECCHOHATHHON
NesTeIbHOCTH, CTAHOBUTCS PACHIMPEHHUE MCIIOJIb30BaHMs AUCTAaHIIMOHHOHN paboThl. B 3TOM KOH-
TEKCTEe BOIIPOC O TOM, Kak 3Ta popma Tpyaa MOXKET CTaTh HE TOJIBKO JOCTYIHOM, HO M MEPCIIeK-
TUBHOW JJIs1 JIUI] C OTPAHUYEHHBIMU BO3MOKHOCTSIMU 3/J0OPOBbS, CTAHOBHUTCS IIPEAMETOM 0CO00TO
uHTepeca u oocyxaenus. [IpeumyniecTa ynaneHHOM pabOThI IS JTIOEH ¢ OrpaHUYEHHBIMU BO3-
MO>KHOCTSIMH ITPHOOPETAIOT 0COO0YI0 aKTYyaJIbHOCTh U B CBS3H C MTOCIEACTBUSAMH JUIUTEIBHOTO TIe-
puona nmanaemun COVID-19. JlucTaHIIMOHHBIN TPyl CTAHOBUTCS MEPCHEKTUBHBIM MHCTPYMEH-
TOM JJIsl CO3JJaHHsI MHKJTIO3UBHOMN Cpeibl U 00EeCTIeYeHUsI paBHBIX BOSMOXKHOCTEH Ha PhIHKE TPy
JUIS BCEX TPakJaH, BHE 3aBUCUMOCTHU OT UX (PU3NYECKUX WJIH IMCUXOJOTUYECKUX OCOOCHHOCTEH.

O0BEeKTHLI M1 METOALI

Jl1i olleHKH TeKylIeil cuTyaluu B cpepe TpynoBOil aKTUBHOCTH MHBAIMIOB ObLT MTPOBEECH
CTaTUCTHUYECKUI aHaJIN3, BKIIOYAIOLINI BRIABICHUE YPOBHS BOBJICYEHHOCTH WHBAINJIOB B pabo-
YyI0 JeSTeTbHOCTh, aHAJIN3 0COOCHHOCTEH X 3aHATOCTH Ha TeppuTopun Poccuiickoit deneparyu
u IlpuanectpoBckoii MomnaBckoit PecryOnnku, a Takke M3y4eHHE COIMaIbHO-IeMorpadude-
CKUX (paKTOPOB, BIMSIOIIUX Ha UX TPYAOBYIO CHUTYaIlMIO, H €€ BO3/ICHCTBHE Ha MaTepUalbHOE U
COLIMAJIbHOE MOJIOXKEHHE TaHHOM Ipymibl HaceneHus. MccnenoBanue 6azupyetcst Ha nH(GOpMaLuu
00 o¢uIMaTbHbIX JaHHBIX HHBATUAHOCTH 3a nepuos ¢ 2016 r. mo 2023 r., a Tak)Ke HA CTATHCTHKE
3aHATOCTH MHBAJIHNIO0B, IPEACTABICHHON B CUCTEME rOCYAAPCTBEHHOIO CTaTUCTHUECKOIO YYeTa.
Takxe B aHaM3€ UCMOJIB30BaHbl JaHHbIe DefepaibHOTO peecTpa MHBAHI0B PD, EnnnHoro roc-
yIapcTBEHHOTo (OHa ColMaNbHOro cTpaxoBanus [IpuanectpoBckoit Mongasckoii Pecriy0Ommkuy,
KOTOpBI ymnpasisieTrcss MUHMCTEPCTBOM collMaibHOM 3amuThl U Tpyaa IIMP. C onopoii Ha pe-
3yJbTaThl TPOBEACHHOTO MCCIIEOBAHUS U aHAIN3 JOCTYIHBIX JIUTEPATYPHBIX UCTOYHUKOB IOJ-
YEepPKHYTa aKTYaJIbHOCTh MCIIOJIb30BaHMS JUCTAaHIIMOHHOM (DOPMBI Tpyia M 3aHATOCTH JIMIL C OTpa-
HUYEHHBIMU BO3MOXHOCTSIMH 310pOBbs. BBIBOJIBI CTaTbU OCHOBAHBI HA PE3YJIbTATAX CTATUCTUYE-
CKOI'0 aHAJIN3a JaHHBIX C UCIOJIb30BAaHUEM METO0B IECKPUITUBHON CTAaTUCTUKH ISl OLICHKH pa3-
JUYUN B paclpeieNIEHUAX I0Ka3aTeNel, XapaKTepU3YIOLINX COLUAIbHO-3KOHOMUYECKOE MTOJI0XKE-
HHE€ NHBAJINJIOB.

Hayunble pe3yJibTaThl U IUCKYCCUSA
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AKTHBH3a1Us TPYAOBOTO NOTEHIIMAla UHBAJIUIOB B YCIOBUSAX COBPEMEHHBIX BBI30BOB CTa-
HOBHTCSI CTPATETMYECKHU BAXKHOU 3aaadeit kak st Poccuiickont denepanuu, tak u 1o [pugne-
CTPOBBS.

Cornacno nemorpadudeckomy nporHosy Poccrara, k 1 stuBapst 2046 r. B Poccuu Oynet npo-
kuBath 138,77 muH yenosek. [lons HaceneHus TpyaocrnocobHoro Bo3pacra B 2045 rogy coctaBuT
57,5% ot Bcex xuByIuX B cTpane [DenepanbHas ciyk0a rocy1apCTBEHHON CTaATUCTUKH].

Uucnennocts HaceneHus [IpumnectpoBbs ¢ 1991 1. mporpeccuBHO CHHXKaeTCs, 9TO 00Y-
CJIOBJICHO JEMOIMYJISIIIMEH U MUTPAllMOHHBIM OTTOKOM HACEJIEHHs TPYIOCIHOCOOHOTO PENpOaYK-
THUBHOTO Bo3pacTta. B [IpuaHecTpoBbe 3a 3TOT K€ MEePUO/I YUCICHHOCTh HACEICHUSI YMEHbIIINIIACh
B 2 pasa [bonbmakosa u np., 2019: 34]. AHanu3 u3MeHEHHIH BO3PACTHOM CTPYKTYphI HACEICHUS
MOKA3bIBAET, YTO YMEHbBIIIEHUE a0COIIOTHOM YMCICHHOCTH MPOTEKaeT Hapsay ¢ JeMorpadude-
CKUM CTapeHueM HacejeHHs pecnyOynuku. OJHUM U3 TJIaBHBIX CIEJICTBUN CTapeHUs SBIISETCS
pOCT aOCOTIOTHOM YMCIIEHHOCTH NTIEHCUOHEPOB U WX JIOJIU B 0011Ie# yncienHoctr Hacenenus. Co-
KpallleHUEe YUCICHHOCTH 3aHATHIX MPUBOJIUT K YBETMUEHHUIO 3HaUeHUH K03 puiireHTa 3aBucumMo-
CTH, OTPaXKAIOLIET0 COOTHOIIEHUE YHCICHHOCTH MEHCHOHEPOB U JIMI] B TPYAOCIOCOOHOM BO3-
pacte [A.B. Kpusenko, 2021:69]. CoracHo mporHo3y OanaHca TpyaoBBIX pecypcoB [Ipumane-
cTpoBckoit Monnasckoit Pecryonuku Ha 2021-2023 rr.., HaOMI0Aa€TCS CHIDKEHUE YHCIEHHOCTH
HaceJeHHs TpyaocnocooHoro Bo3pacta (Puc.1) [[Ipuka3 MuHHCTEpCTBA IO COMUAIBHOM 3aIUTe
u tpyny [IMP, 2020].
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Puc 1. [Iporao3 4ucIeHHOCTH HACEJICHUS B TPYIOCIIOCOOHOM Bo3pacte [lpuanectpoBckoii Mo-
naBckoit PecryOnuku Ha 2021-2023 roast
Figure 1. Forecast of the working age population of the Pridnestrovian Moldavian Republic for
2021-2023 years

Cxoxast TMHAMHMKa 10 YMEHBIIECHHIO YHCIEHHOCTH HAaCEJICHUs TPYAOCIOCOOHOTO BO3-
pacra 3a rmocjeIHee AeCSITUICTHHE HaOmoaaeTcs U Ha Tepputopun Poccutickoit @enepanuu (Puc.
2) [Tpyn u 3ansitocth B Poccun, 2021: 15], uro npsiMo IponopIHOHAIBHO BIUSET Ha TEMITBI pOCTa
BBII. Ilo MHEHHIO pOCCUNCKUX YUEHHBIX, TPYIOYCTPONUCTBO JIIOJIEH TPYIOCIIOCOOHOTO BO3pacTa
B Poccun ciocoOHO mepeBectu eMorpaduueckuil TUBUACH] U3 OKOJIOHYJIEBOM B MOJOXKHUTEIb-

HYIO 30HY, TEM CaMbIM ycKopuTh pocT BBII Ha 0,5 nporienTHOrO myHKTa exeroaHo [Kazoekosa,
2023: 99].
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Puc 2. YucneHHOCTh HACEJICHHUS B TPYIOCIIOCOOHOM Bo3pacTe Ha Tepputopun Poccutickoi dene-
panuu, TbIC. YEJIOBCK
Figure 2. Working age population on the territory of the Russian Federation, thousand people

OO11ast YMCIEHHOCTh UHBAMAOB Ha TeppuTopuu Poccun Ha Hayano 2023 r. HacuutsiBaer 10,93
MUJUTHOHA YesioBek (Puc.3), nnm kakaplii IBEHAAIAThIN YeJIOBEK, 4TO cocTaBiseT 7,5% ot obmei
YUCJICHHOCTH HACENICHUS CTPaHBI.
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Puc 3. O0mias 4rcIIeHHOCTh MHBAIKMIOB Ha TeppuTopuu PD 1o rpymmnaM HHBATUAHOCTH
Figure 3. Total number of disabled people in the Russian Federation by disability groups

[To nanubpIM DenepaabHOrO peecTpa HHBAIMIOB, Ha Havaao 2023 1. YUCIeHHOCTh MHBAJIU-
JIOB TpynocrnocoOHoro Bo3pacta B Poccun coctaBuia okomo 4,15 miH dyenoBek. Cxoxasi CTaTh-
CTHKa YUCJIICHHOCTH WHBAJIUOB OTHOCUTEIILHO OOIIEH YHCIEHHOCTH HACETICHHS HAO0aeTCs U
Ha tepputopuu [IpugHectpoBckoit Monaascko PecyOnuku, mo gaHHEIM MHUHHCTEPCTBA COLIH-
aJIbHOM 3aIIUTHI U Tpyay B Ennnom rocympapctBeHHoM donzae cotctpaxoanus (EI'@CC) 3aperu-
CTpHpOBaHbI 60s1ee 18,5 ThicsSY mroiel ¢ orpaHUYCHHBIMH BO3MOXKHOCTSMH, O(UIIMATIBEHO 3aHSTHI
okoJ1o 2 800 uenosek, mwin 14,4% ot o61iero koiauuectsa. M3 Hux 74 denoBeka ¢ HHBAIHAHOCTBIO
| rpynmbl, okoso Teicsiun —l| rpynmel, u I gyTs Gombine 700 [MUHHCTEPCTBO COMATBHON 3a-
muthl 1 Tpyaa [IMP]. IIpoBenenue aHanm3a couaaIbHO-9KOHOMUYECKOTO TTOJIOKEHHS TPAXKIAH C
OTPaHUYECHHBIMU BO3MOXXHOCTSIMH 370pOBbsi Ha Tepputopuu IlpuaHectpoBckoit MonmaBckoit

213



Hayunvie pesynomamot 6 coyuanvrou pabome. 2023. T. 2, Ne 4
Research results in social work. 2023. Vol. 2, No. 4

PecniyGuike oCoXKHIIETCS OTCYTCTBHEM peecTpa JI0JIel ¢ HHBAMIHOCTHIO, KOTOPBIA COIepKal
Obl B ceOe maHHbIe 00 00pa30BaHMH, 3aHATOCTH, Oe3paboTHIIe, TEHCUOHHOM 00ECIICUYeHUH.

[To nanubIM DeaepanbHOl CIYKOBI TOCYIapCTBEHHONW CTaTUCTHKU Poccuu, ypoBeHb 0€3-
paboTHUIBI JTHII B TPYIOCTIOCOOHOM Bo3pacte (Puc.4), uMeromux HHBaIUIHOCTb, YK€ TIOYTH JeCsI-
TUJIETHHUE 3HAUUTEJIHHO BBIIIE, YEM Y OCHOBHOW KaTErOpUU HacENIEeHUS; TaK)Ke YCTOMYMBA TEHCH-
LU YBEIWYCHHUE JOJU 3aHATBHIX CPEAH JAHHOW KAaTErOpHUH, B CPAaBHUTEIHHOM aHAIIM3E C JOJIeH
3aHITOCTH B OOIIEH YHCICHHOCTH HaCeleHUs TPYIOCIOCOOHOTrO BO3pacTa, He HaOIromaeTcs
(Puc.5) [@enepanbHast ciayxba rocyaapcTBeHHONW CTaTUCTHKH]|. CTOMT OTMETHTH, YTO HU3KHMI
YPOBEHB 3aHITOCTU UCCIIEYEMON KaTeropuu OOBICHIETCS TEM, YTO YMCIO KBOTHPOBAHHBIX IS
JOJIeH C OTPaHUYCHHBIMU BO3MOXXHOCTSIMH MECT COCTaBJIsieT mpuMepHo 1/10 gacTs ot moTpeOHO-
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Figure 4. Unemployment rates of working age persons with disabilities (%)
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Figure 5. Employment rates of working age persons with disabilities (%)
YpoBeHb MaTepuaibHOTO MOJIOKEHHUS TpakJaH, MMEIOIIUX CTaTyC MHBAIWJA, OCTAETCs
Hmwxke cpenHero. [lo nanHbiM MuHHCTEpCTBa COLMAIBHON 3amUThl U TpyAa [IpuaHecTpoBckoit
Monnmasckoit PecryOnuky, MUHUMaIBHBIA pa3mep neHcuu g uHBanuaoB | u |l rpynmer Ha 1
tdeBpans 2023 1. cocrasnsier 727 py6. 65 ko, ans uaBanuaoB |1 rpymmst 363 py6. 82 kor., B TO
BpeMs KaK MPOKUTOYHBI MUHUMYM B CPETHEM Ha JYITy HaceleHus coctapiser 1861 py6ns. 13
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BBIIIIEYKA3aHHOTO CJIEAYET, YTO MHBAIH/IbI B 3HAYUTENIHOM CTENEHH MOABEPratoTCcsl pUCKY Oes-
HOCTH WJIM COITUAIbHOM M30JISIIUU 0 CPABHEHHUIO C OCHOBHOM YacCThIO HACEIICHUSI.

OcHOBHbBIE OTPaHUYEHUS, MPEMATCTBYIOLIUE POCTY YPOBHS 3aHSTOCTH JIMIl C OTpaHHYEH-
HBIMH BO3MOXKHOCTSIMH 3/I0pOBbsI, paccMoTpeHbl B Tpyaax O.A. KonennukoBoii [KonenHukosa,
2021: 119] u J1.H. Hauyn [Haryn, 2022: 209]. Ananu3 nurepaTypsl MO3BOJISET BBIACIUTH CIIETY-
fo11e Oapbephl P TPYAOYCTPOICTBE:

— CTEPEOTHUITHOE MBIIIICHUE paboToaaTeneil Ha TPy HHBAIHIOB, MOIpa3yMeBalOIIee JIHC-
KPUMUHAIMOHHBIHN XapakTep;

— OTCYTCTBHE BO3MOXXHOCTH (PU3MUECKOHN TOCTYITHOCTH CPEJIbl, MPETSITCTBYIOIIEE BKITFOUE-
HUIO JIUI] C OTPAHUYEHHBIMUA BO3MOKHOCTSIMU 37I0POBbSI B TPYJIOBYIO J1€ATEIHHOCTb;

— peanu3zaiys B HEIOCTATOYHOM CTENEHH MPOTPaMM UHKITIO3UBHOTO 00pa30BaHus, B pe3yIib-
TaTe YpOBeHb 00pa30BaHus JIOACH ¢ HAIMYUEM UHBAJIMIHOCTH HUXKE CPEIHETO;

— HEJIOCTaTOYHOE BJIaJIeHUE IU(PPOBBIMI HaBBIKaMU U orpannyeHHbIi goctym kK UKT;

— peryisipHoe TpeOOBaHKE O MPOXOKICHUH ITEPEOCBUIETEIbCTBOBAHNUS;

— CHIDKEHHUE WJIM OTCYTCTBHE MOTHBAIUH.

JuctanimonHast paboTa crmocoOHa HUBEIUPOBATh BCE BhINIICYKa3aHHBIC (PaKTOPHI, BEIh HA
CETOAHSIIHUN JIeHh MOXHO TIONYYUTh MPAKTUYECKH JTI000€ 00pa3oBaHWE NHUCTAHIIMOHHO W
HaOpaThCs COOTBETCTBYIOIIETO MpodeccnoHanbHOro omnbita. Kpome Toro, o4eBHaHO, 4TO OTHA-
JaeT He0OXOIMMOCTh COMPOBOXKICHUS U IPUCIIOCOOICHUSI K HOBOMY MECTy paOOThI.

Cormnacao TpynoBomy koaekcy IIMP, non auctanimonHoi paboTO MOHUMAETCS BBITIOJN-
HEHUE ONPEJCIICHHON TPYAOBBIM JOTOBOPOM TPYAOBOH (PYHKIIMM BHE MECTa HaXOXKIACHUS pabdo-
ToAaTels, ero ¢huauana, mpeacTaBUTEeIbCTBA, HHOTO 000CO0ICHHOTO CTPYKTYPHOTO TI0Ipasiese-
HUs (BKJIIOYAs pacTOI0KEHHBIC B IPYTOM MECTHOCTH ), BHE CTAIMOHAPHOTO pabodero MecTa, Tep-
PUTOPUH WIH 00BEKTA, MPAMO MM KOCBEHHO HAXOMAIIUXCS MO KOHTPOJeM paboToaaress, Ipu
YCIIOBUU WCIOJIb30BAHUS JUISI BBIIIOJIHEHUS JAHHOW TPYAOBOH (DYHKIIUU U JUIS OCYIIECTBICHUS
B3aMMO/ICHCTBUS MEXAY paboToaaTeseM U pabOTHUKOM 110 BOIIPOCAM, CBSI3aHHBIM C €€ BBITOJIHE-
HUEM, HH)OPMALIMOHHO-TEIIEKOMM YHHKAITMOHHBIX CETEH OOIIET0 MOJIb30BaHus, B TOM YHCJIE TII0-
OanpHOM cetn MHTEpHET, U ceTeit obrero noip3oBanus [Tpymosoit kogeke, 2002, crates 308-1].
PaccMoTpenue MCmonb30BaHUs AUCTAHIIMOHHONW (POMBI 3aHATOCTH KaK CIIOCO0a PElIeHUs Mpo-
0JIeMBI TPYIOYCTPOHCTBA HHBAJIUIOB TPYAOCIIOCOOHOTO BO3pacTa MpecTaBiIeHbl B paboTax M.A.
Menckux, JI.C. Enrunoii [Ienckux u ap., 2021: 202-206] u A.B. I'nagsimesoii [[nagsimesa,
2012]. Henb3st He pU3HATh, YTO MO BIUSHHEM MAaHIEMUH KOPOHABUPYCA PACIIPOCTPAHCHHE M-
CTaHIIMOHHOW palbOThI KaK OAHON M3 (OpPM OpraHM3aLUU TpyJa cTano HabupaTh 000poThl. Mc-
MOJTIb30BaHNE TAHHOU (POPMBI 3aHATOCTH CITOCOOCTBYET BO3MOKHOCTH MPO(HeCcCHOHATBFHOTO POCTa
mur ¢ OB3, Tak Kak Ha CETOMHAITHUI JIeHh UMEHHO MH()OPMAIIMOHHBIC TEXHOJIOTHH SIBIISIOTCS
(hakTOpOM, CIIOCOOCTBYIOIITUM CaMOpeaTi3allii HHBAJIUIOB B COBPEMEHHOM OOIIIECTRE.

3akiroueHne

Brenpenne MexaHW3MOB W TpOrpamMM, CIIOCOOCTBYIOIIMX HCIIOJIB30BAHHUIO TpyAa
WHBAJIUJIOB, HEOOXOIMMO pacCMaTPUBATh HE TOJIHKO KaK COIMAIBPHYIO OTBETCTBEHHOCTD, HO U KaK
CTpaTernuecKoe BIIOKCHHE B YCTOWYMBOE Oymymiee oOmiecTBa. MaKCHMMambHOE PaCKPBITHE
TPYI[OBOI‘O IIoTCHOaJia I[aHHOﬁ KaTeI‘OpI/II/I HACCJICHUA ABJISICTCA KIIFOUCBBIM JJICMCHTOM
(hopMUPOBaHUS HHKIIFO3UBHOTO OOIIIECTBA.

AHanmu3 (eHoOMeHa JMCTAaHIIMOHHOTO TpyJa B KOHTEKCTE 3aHITOCTH JIIOJCH C
OTPaHWYCHHBIMH TPYAOBBIMH BO3MOYKHOCTSIMH IIO3BOJISIET paccMaTpuBaTh €r0 B KayecTBE
WHHOBAIIMM KaK JUISI POCCHMCKOTO, TaK W I TPHIHECTPOBCKOro ooOmiecTBa. Pacmmpenue
IIPOCTPAHCTBA COLMAIBHO-TPYAOBBIX OTHOLICHUH HAa OCHOBE JUCTAHTHOCTH CONEUCTBYET
paSBI/ITI/IIO HNHHOBAIIMOHHBIX TeHI[eHLII/Iﬁ B 3aHATOCTU MHBAJIUIO0B. B yCJIOBI/IHX CTpeMI/ITe.HBHOFO
pa3BUTHs IU(POBBIX TEXHOJOTUI M M3MEHEHUI B OpraHU3allMM TPyAa TUCTAHIMOHHAS paboTa
CTAHOBUTCS HE TOJBKO aKTyaIbHOM, HO M TMIEPCIIEKTUBHON (POPMO¥ 3aHATOCTH, OCOOCHHO TSI JTUIT
C OrpaHUYCHHBIMH BO3MOXKHOCTSIMH 3JI0POBBS. BupTyanmuzamusi 3aHSITOCTH CIIOCOOCTBYET
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peanu3anyy KOMIUIEKCa COLUANbHBIX (YHKIUI — OT obecreueHus] JOCTYMHOCTH COLMAbHO-
TPYAOBBIX MPAKTUK, MOBBIIICHUS 3((HEKTUBHOCTU AEATEILHOCTH HAEMHBIX pPaOOTHUKOB U
bpunaHcepoB A0 CMATYEHHS COLMAIBbHOM JIUCKPUMHUHAIMM M COIMAJIbHOTO HEpPaBEHCTBA.
JIMCTaHIIMOHHBINA TPYA Kak HOBast (popma 3aHITOCTH MHBAIUIOB BBHICTYMAET OJHUM M3 YCIOBUMI
reHe3nca MOICPHU3AIMOHHBIX IPOIIECCOB B 00IIECTBe. B 3aKiIroueHne OTMETHM: JUCTAHIIHOHHAS
pabota mpencrasiser co0oil MHOroob6emamIyo napagurmy tpyaa as iaun ¢ OB3 B smnoxy
nudposuzanuu. Ee BHeapenwe TpeOyer cOaJaHCHPOBAHHOTO TIOJXO0/a, BKJIHOYAIOIIETO
MOJJIEPKKY CO CTOPOHBI 00pa30BaTENbHBIX YUpEXKACHUU, paboTonaTeneil, rocyJapCTBEHHBIX
opranoB u npeactasuteneit HKO.
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